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July 12, 2007

Dear Colleague:

Below are just some of the questions still unanswered by either of the unions in this election.

For example:

1. Will either union guarantee me in writing that I will not lose anything I now have as a

result of collective bargaining? Why not?

2. Will NEMSA guarantee me in writing that | will receive one cent more than | am

currently making as a result of collective bargaining?

3. What exactly will either union do if management says “NO” in good faith to any specific

union demand? What then?

4.  Exactly how much would my union dues be as a NEMSA member? How long would they

stay at that amount?

5. How is NEMSA going to pay off its financial obligations since it finished last year with
more than $300,000 in liabilities over assets?

6. How is NEMSA going to pay off the penalties imposed by the court in California
amounting to over $400,000?

7. Why does NEMSA'’s whole campaign consist of attempting to “demonize” Tim Fallon by
predicting all sorts of terrible things he “will” do after the election? Does the union have a

crystal ball?
8.  Which of the following have been found guilty after being sued for fraud —
A. Tim Fallon
or

B. NEMSA'’s current president?
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9. How can NEMSA say that only unionized employees have the protection of the Labor
Board (NLRB) when the law clearly covers any citizen, unionized or not?

10. How can Local 6 talk about “protection” when it has only allowed two employee
grievances to go to arbitration in 35 years?

11. When Local 6’s own employees petitioned to form a union of their own (in 2001), why
didn’t Local 6 recognize the union?

12.  Will either union find me another job if I am permanently replaced while out on a union
called strike? Where?

13. If I go out on strike, will either union guarantee to pay my health insurance premiums?

14.  Why are union fliers unsigned?

15.  Will either union guarantee me in writing that | will never be forced to pay the union in
order to keep my job here?

16. How is NEMSA doing at AMR — Natick, where the union has been bargaining since last
October? What’s the problem?
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